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Sclrrmc

Gol'ern ment uf K:rrnataka
Department of Technical Education

Board of Technical Examinations, Bangalore

Total Contact Hours: 52 Coursc Clorlc:

[ [iCS(r(rl'

Tvpc ol'Coursc:
l'eriodical Ilx posu re zrnrl

n'orking in orgnn ization:rl
enyiron rn err t

Crerlit:02
('orc/ Illcctir c:

Cole(I'racticc )

Only CIE:25 Marks No SEE

if l'* rrrtr u isil es:

Enthusiasm to explore ne'rv things by participating in intlividual tasl<s

available in outside organizational learning environment anrl acquires skills from
participating in such activities.

Course Objectives:

ln plant training is a learning opportunit.v for stutlents. Students should thcrcfore receive
feedback on their performance so that they can grolv professionalll'. Ch'erall prol'essional
development of diploma Computer Science engineers is the need of the day for enabling
them to sustain in competitive global cnvironmcnt..

COURSE OUTCOME
Ott successJ'ul conrpleliou of thc course, tlte studenls will be uble lo:

Directorate of Technical Education Karnataka Siate l8CS6(rl'

Course Orrlconre CL Lin hcd
PO

Allottcd
Horr rs

col Exposure to the drganizational
environment and recognize the
requirement of the organization and

cope with the organizational
scenario.

Application/A nalr sis/l n nova tir e 2 to l0

4 Hrs/Weekf()2 ldentify career paths taking into
account tl-reir individual strengths
and aptitude and prepare a report
about the work experience in
organization

Application/Anallsis/ln n ova [ir c 21o l0

c()3 Communicate effectively through
tech ni cal presentation. A pplication/A n a lr sis/l n n ova tive Ito l0

col Enhancing the employability skills
and staft-up skills to increase his/her
ability to engage in life-long
learning.

A pplica(ion/Anallsis/lnnovatir c
.)

10

c()5 Develop individual confidence to
handle various engineering
assignments and expose themselves
to acquire life skills to meef societal
challenges.

Application/Anal1'sis/l nnovatir e 2 to l0

TOTAL 52 HoLrls



COURSE.PO ATTAINMENT MATRIX

Level 3- Highly Addressed, Level 2-Moderotely Addressed, Level 7-Low Addressed.

Method is to relote the level ol PO with the number of hou6 devoted to the COs which oddress the given PO.

ry/!f,lsessions addressinq d particulor PO, it is considered thot PO is oddressed ot Level 3 .
f 25 to 40% of clossroom sessions oddressing o porticulor PO, it is consideted thot PO is oddressed ot Level 2

lf 5 to 25% of clossroom sessions addressing o porticulor PO, it is considered thot PO is oddressed ot Level 7

lf < 5% oI clossroom sessions oddressing o porticulot PO, it is consideted thot PO is considered not-oddressed.

+
INPt..\ \'f 'Ull.,\ IN I N(;

C.Ohligatit)n 0l' students

1 Slurlcrts a|c l'erluired to acLl uirt sl,ills ard

I:ngineclinLl or I cclrtolor:\ c()r]scicnlioLlsl_\

2 \tude nts nrLrsl adhere to the rLrle \. and

csLitblisltrrrenl.

52 HRS

get irrclLrsLlial erposrrrc in tlrc concei'nccl llrlrl ilt
lnci il iIiuenLl-r 11rrling irr-plant tl'airing

[egLrlations slipLrlale(l Lry the in-plunt tIaining

1. lu;rhrnt trlining:

;\. ln trotl uctiort

)

-).

Inplant training lneans a course of training in any organization or establishment
undergone by the student of final year diploma in Cornputer Science Engineering
in pLlrsuance of memorandum of understanding between organization and

depafiment of the coucerned institute or department can rnake necessary

arrangements in the local vicinity indr-rstries to get on job learning exposure to the

students in industries.
Orgarrization rreans any organization or business in which any trade, occupation or
subject freld in concerned engineering or technology.
The petiod of inplant training is 52 hours in a sernester. The student may be

allorved to unclergo inplant training in industrial organization on weekly basis
preferabll,Saturday's by alloca?ing four hours per week or a fixed terp during
serrester break or sernester beginning ensuring 52 hours of inplant training to the
students. The period of training and other rnodalities will be decided by the
respective Head of section/supervisory faculty in consultation with local industrial
orgalllzatlon.

B. The Industries tvhere in--plant training can be undergone

I . The supervisory laculty / Heaci ot'sectiorr / stLrdents rnay identily IT or computer

based service / industrial organization pref-erably in the local vicinity rvith'prior'

approval o1-the principal olconcerned institr"rtion. Structured training to be detailed

b),the concerned supervisory lacr-rlty and a detailed report of the in plarrt training
undergone shall be sr-lbmitted by the student fbr evaluation.

2.'l-he students Inay be allowed to undergo in-plant tlaining in an)

Covernuent/Private organizations dealing IT/Computer based.iob or services.

3 Students must be punctual and exhibit good conduct during the training period.

l)ircclonrtcol"l'cchrricul litlucation Klrnatlkir Statc l8cs66P



4. Students shall maintain log of activities and submit report on schedule of r.vork entrusted
during in-pl ant training.

5. Students are required undergo in-plant training in stipulated time frame.
6. Students are obligated to get familiar with the process and activities during in-plant training.
7. Students may be encourdged to develop a solution to the tasks/problems related to the

software development/networking/software testing/ servicing to acquire knowledge and to
reciprocate to the industrial needs.

2

,J

4

The Head of section shall prepare batches of students and allocate a supervisory facr"rlty to
each batch. Supervisory faculty shall assist students in identifying industrial organisation
and monitor the activities of the students during the schedule of training.
The concerned supervisory faculty in consultation with respective industrial organisation
shall review the progress of students undergoing inplant training in a time frame. The head
of section must take complete responsibilities in organising inplant training.
Student undergoing in-plant training in the respective branch of Engineering in any
establishment shall be treated as a trainee. The provision of any law with respect to labour
will not apply to such a trainee
It shall not be obligatory on the parl of the Employer I Organization to offer any stipend and
other welfare amenities available, if any, to the students undergoing in-plant training.
However, if the organization desirous to do so, at will be a privilege for the students.

E- Continuous Iuternal Examination-CIE- Sclrerne of evaluation

SL No Particulars l\larks
Visiting Organization l0
Suhmissiou of report l0
Viva-voce 05

TOTr\L 25

Directorate of Technical Educ:ttion Karnataka State I 8C566P
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('tt. ,-) Reporr and Log ol'

sheets

ctol, co2,
co3,c()4,c05

SEE
[] rrrl

F.raur
SEE

No End Exarliuation

a

Student
Feedback on

course

c
c)-o

e

N4iddle of the course Feedback fbrms
col, co2
Delivery of course

E,ncl of Course
SLrrvey

End ofthe course Questionnaires

COI to CO5
Efl'ectiveness of
Delivery of
instructions &
Assessnrent
Methods

+ClE - Continuous Internal Evaluation *SEE - Semester End Exarnination

,\ttta lo l.-l t,ct'ificr:'fltc.lbllowing lo('tuncttts lo bc veri./icd hl Clll var|ficr ul tltc attd ttf
,\c nl(\'lc t'

L Stutlcnt actir itics / Inplant '['ririrring to bc asscssetl through l{.ubricrs.
2. Sturlclt I'ccdb:rck orr coursc rcgilr(ling IiU'cctir cncss ol l)clir crr ol'instructittns

& .{.sscssrncn I }lctlrods.

l)ircctor-l1c ol'Technical Educatiorr l(arnataha Stlte 1tlC566P

F'. (lorrrse Asscssnrcnt rrnd Evaluatiort Schcnle li)r tl,ot'k



ANNEXURE

REPORT ON INPLANT TRAINING
FORMAT FOR PRE,PARATION OF TRAINING REI'ORI-

ARRANGEMENT OF CONTENTS:

The serlueuce in u'hich the training rcport material shoukl bc arrangcd ancl

llounrl :ts follols:

1. Cover Page

2. Inner Title Page (Sanre as cover page)

3. Certiliczrte bv Comparrr'/Organization/lnstitute (Optional)

1, Acknou'letlgenrent

5. About the organiz:rtiorr

6. Table of Contcnts

7 . List of tables

8. List of Figures

9. Abbro'iutions and Nomenclafure(If arrr')

10. Chaptcrs

11. Rcfcrcnccs

12. Dat:r Slreet(If anr,)

13. Appentlices ( lf an1)
-l-hc tables nrrd I'igurcs shall bc introducecl in thc:rppropri:rtc plnces.

Directorate of Technical Education Karnataka State 18CS66P



TYPING INSTRUCTIONS:

l. 'thc lnplant training rcport must be submitted in'[u'o Copies (one for departrnent antl

2''d lb. library) dull,signed by tlre HOD. Students shoulti also submit the so{t

copy on CD in pdf lbrmat in the library,.
2. I'he length of the training report may bc about rl0 to 50 page.

3. Thc training rcport shall bc computer typed (English- British, Font -Tirnes

llornan, Size-12 point) and printed on A.1 size paper.

{. 'fhe tr:rining leport shall be.hard bountl with covcr pirgc in ;link colout'. Thc

name of the students, degree, duration of training period, institute name shall

be llrinted in Bold Black lcttcrs on thc cover page

5. The training rcport shall bc typed with 1.5 line spacing with a margin J.5 cm on the

lclt,2.5 cm on the top, and 1.25 cm on the right and at bottom. Every llage in the

report must be numbered. The page nunrbering from achnowledgemcnts and till the

beginning of the introductory chapter, should be printed in small Roman numbers,

i.e, i, ii, iii, iv...... The page number of the first page of each chaptcr should not be

printed (but must be accounted for). All page numbers from the second page of eaclr

chapter should be printecl using Arabic numerals, i.e.2,3,,1,5... All printed page

numbers should be located at the bottonr centre ofthe page.

6. In the training report, the title page [Refer sample sheet (inner title pages)l

should be given lirst and printed in blnck letters.

7. Thc table of contents should list all headings and sub-headings. The title page and

ccrtificatcs lvill not find a placc among the items listed in the Table of Contents. One

and a half line spacing should b'c adoptetl lbr typing the nrattcr under this hcad.

8. The list of tables should use eractly the same captions as they appcar above

thc tablcs in the tcxt. One and a half spacing shoulil be arlopterl for typing the

matter under this head.

9. The list of ligures should use eractly the same captions as they appear belorv

the figurcs in the text. One and a half spacing should be adopted for typing the

matter under this head.

10. The list of symbols, abbreviation & nomenclature should be typed with one

and a half line spacing. Standard symbols, abbreviation etc should be used.

11. Training report should consist of following chapters.

a. Chapter 1- lntroduction

b. Chapter 2- Details of department/Areas where the student undergone

I 8C566Pl)ircclorute ol"l'cchnical Iiducation ' Karnataka Stute



train ing.

(lle;tort shall hat e cha;tters untl elch chaptcr slroultl bc numbcl'cd

scparittclr,. A chaptcr nt:rv be furthcr dividetl into severtl dirisions anrl

sull-rlivisious tlcpelrdilrg on the content

c. Chapter 3- PO/Skills attainecl by' training.

d. Cltaltter'l- Conclusion br the sturlent

Dircctorate r-rf Technical Etluc:rtion Karrutaka State l8CS66P
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(loyenr m ent of K:rrnataka
DeJrartment of Technical [ducation

Board of Technical Examinations, Bangalore

ype or Lourse:
Periodical Exposurc and

u'orking in orgirniztrtional
environ nt e rt t

Total Contact Hours: 52 Cou rsc Cotlc:
l8IS(r5P

Corc/ [,lcctivc:
Credit :02 Core(Practicc) r

Onlv CIII:25 Marks No SEE

Directorate of Technical Education
I

Course Outcome CL Lirr ketl
PO

Allotled
IIours

col Exposure to the organizational
environment and recognize the
requirement of the organization and
cope with the organizational
scenario.

ApplicationiA nall'sis/lnnovatir e 2 to 10

4 Hrs/Weekco2 Identify career paths taking into
account their individual strengths
and aptitude and prepare a report
about the work experience in
organization

Application/Analysis/l nnoyatir e 2 to 10

c03 Communicate effectively through
technical presentation. Application/Anal1'sis/l nnovative 2to l0

c04 Enhancing the emplolability skills
and start-up skills to increase his/her
ability " to engage in life-long
learning.

Application/A nallsis/lnnovatir e 2 to 10

c05 Develop individual conf idence to
harrdle variorrs engirrccrirrg
assigr.rnrents and expose thenrselves
to acqr-rirc Iifc skills to ureet societal
challen!.es.

A pplication/A na lvsis/lrr novativc 2 to l0

TOTAL 52 Hours

K:rrnataka State I8IS65P

Scheme (L:T:P) : 0:0:4



CO URSE-PO ATTAINMENT MATRIX

( ou rsc

1 2 3l J

INPLANT'I'RAININ(; ()33JJJ
Level j- Hiqhly Addressed, Level 2-Moderctely Addressed, Level 7-Low Addressed.

Method is to relote the level of PO with the numbet ol houts devoted to the COs which oddress the given PO

lfflfftsessions oddressing o porticulor PO, it is considercd that PO is oddressed ot Level 3

[ 25 to 40% of clossroom sessions oddressinq a porticulor PO, it is considered thot PO is oddressed ot Level 2

[ 5 to 25% ol clossroom sessions oddressinq o porticulor PO, it is considered thot PO is oddtessed ot Level L

lf < 5% of clossroom sessions oddressing o porticulor PO, it is consideted thot PO is considered not-oddressed.

l. [nplant tririning: 52 HRS

A. Introduction

l. lnplant training lneans a coLrrse of trairring in any organization or establishntent
Lrndergone by the student of final year diploma in Conrputer Science E,ngineering
in pLlrsuancc ol ntentorandurl ol'understanding betrveerr organization and
departnrent ol the concel'ued institLrte or departnrent catl trake necessary
arranger.|lents in the local vicinity indust|ies to get on job lea|ning e\posure to the
stLrdcnts in i ndustries.

2. Olganization nreans any organization ol business in rvhiclr an),trade. occupation or
sLrb.icct f'leld in concerned engineering or technology.

3. The period of inplant training is 52 hours in a semester. -flte student may' be
allorved to undergo inplant training in industrial organization on r,veekly'basis
pref-erably Satut'day's by allocating tbur hours per week or a tlxed tenn during
setncster break or sernester beginning ensuring 52 hours of inplant tlaining to the
students. The period of training and otlrer rnodalities lvill be decided by the
res;lective Head of section/supervisory facLrlty in consultation with local indLrstrial
orgarrization.

B, The Industries whore in-plant traiuing can he undgrgone

l. f he supelvisorl' laculty / Head of section / students may identify, lT or computer
basecl service / indLrstrial organization pref'erably in the local vicinity lvith prior
apploval olthe principal of con&rned institution. Structlrred training to be detailed

by the concerned supervisorv lacLrlty and a detailed report of the in plant training
lundergone shall be sr-rbmitted by the student {br evaluation.

2. The students ma)' be allowed to undergo in-plant training in any

Governtrent/Private organizations dealing l-flCornpLrtel based.iob or services.

C.Obligation qf studentq lt

1. Stuclents are required to acquile skills aud get inciustrial exposure in the concerrred field of
Engineering or Technology conscientior-rsly and diligently during in-plant training.

2. StLrdents tlust adhere to thc rules and regulations stipLrlated by the in-plant training
establishment.

3. Students must be punctual and exhibit good conduct during the training period.

Directorate of Technical Education Karnataka State
I

I 8I565P

a
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4. Students shall maintain log of activities and submit report on schedule of work entrusted
during in-plant training.

5. Students are required undergo in-plant training in stipulated time frame.
6. Students are obligated to get familiar with the process and activities during in-plant training.
7 . Students may be encouraged to develop a solution to the tasks/problems related to the

software development/networking/software testing/ data mining to acquire knowledge and

to reciprocate to the industrial needs.

1

The Head of section shall prepare batches of students and allocate a supervisory faculty to
each batch. Supervisory faculty shall assist students in identifying industrial organisation
and monitor the activities of the students during the schedule of training.
The concerned supervisory faculty in consultation with respective industrial organisation
shall review the progress of students undergoing inplant training in a time frame. The head

of section must take comp'lete responsibilities in organising inplant training.
Student undergoing in-plant training in the respective branch of Engineering in any
establishment shall be treated as a trainee. The provision of any law rvith respect to labour
will not apply to such a trainee .
It shall not be obligatory on the paft of the Employer I Organization to offer any stipend and

other welfare amenities available, if any, to the students undergoing in-plant training.
However, if the organization desirous to do so, at will be a privilege for the students.

No Particulars

2.

4

SL Marks

E- Continuous Internal Examination-CIE- Scheme of evaluation

Visiting Organization l0
Submission of report t0
Viva-r'oce 05

TOTAL 25

Directorate of Tech nical Education
I

Karnataka Stute I 81565P
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Max
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collected
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C'I F, 25 Report and Log ol'

shects

cor, co2,
co3,c04,c05

SEF,
End
Exam

st t.
No End Examination

!

a-

Student
Feedback on

course

a.t
-o-
tla

Middle ofthe course Feedback forms
co t, co2
Deliverv of course

End ofCourse
Survey

tncl ol'Lhe coLrrse Questionnaires

COI to CO5
Effectiveness of
Delivery of
lnstructions &
Assessment
Methods

+ClE - Continuous Internal Evaluation +SEE - Semester End E,xarnination

lt)'olc ltt IA varificr: Tlrc.fbllowing d()cutnatis lo hc veri.lied h.t'CIE t,erilicr ul lhe attd o.f
sc nlc\lcr

L Studcrtt activities / lnlllant Training to bc asscsscd through ltubrics.
2. Stutlettt teetlbacli on coursc rcgzrr(ling Ell'cctircncss of Deliverl of instnrctions

& Asscssnrclrt IIcthods.

Directorate of TechnicalEclucation Karnataka Statc llilS65P
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ANNEXURE

REPORT ON !NPLANT TRAINING
FORMAT FOR PREPARATION OF TRAINING REPORT

ARRANGEMENT OF CONTENTS:

Tltc scqucncc in n'hiclt the training report material should bc arrangcrl:rnd

bound as follolvs:

L Cover Page

2. lnner Title Page (Same as cover page)

3. Ccrtificate b1' Cornpanl'/Org:rrrizatiorr/[rrstitute (Optional)

4. Acknox'ledgement

5. About the organization

6. Table of Contents

7 . List of Tablcs

8. List of Figurcs

9. Ahbreviations :rnd Nomenclature(If anr )

10. Chapters

11. Refcrences

12. Data Sheet(If anr )

13. Appenrlices ( If anv)

l'hc tablcs anrl figures shall be introducetl in the appropriate pl:rccs.
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.TYPINC INSTRUCT'IONS:

l. -l lrc lnplurrt tr:rining rcpor'1 urust bc subnritte<l irr-l'rro (.opies (one lir de partnrcnt untl

2"d li,,' librirrt ) rlull sigrrctl br thc ll()D. Sturlcnts slroulrl also subrnit tlrc sol't

col)\' on Cll) in Jrtll'lorrnut irr tlrc librarr.
2. Thc lcngtlr of thc trrrining lel)ort mirv l)c lboul -10 to 50 pagc.

J. 'l'hc tr:rining rcport shall bc cornl)uter tr'1led ltluglish- British, liont -'l'irncs

Roman, Size-L} point) and printed on A4 size paper.

4. The training report shall be hard bound with cover page in pink colour. The

name of the students, degree, duration of training period, institute name shall

be printed in Bold Black letters on the cover page

5. The training report shall be typed with 1.5 Iine spacing with a margin 3.5 cm on the

lel't,2.5 cm on the top, and 1.25 cm on the right and at bottom. Every page in the

report must be numbered. The page numbering from acknowledgements and till the

beginning of the introductory chapter, should be printed in small Roman numbers,

i.e, i, ii, iii, iv...... The page nu'mber of the first page of each chapter should not be

printed (but must be accounted lbr). All page numbers from the second page of each

chapter should be printed using Arabic numerals, i.e. 2,3,4,5... All printed page

numbers should be located at the bottom centre of the page.

6. In the training report, the title page [Refer sample sheet (inner title pages)l

should be given first and printed in black letters.

7. The table of contents should list all headings and sub-headings. The title page and

certificates will not find a place among the items listed in the Table of Contents. One

and a half line spacing should be adopted for typing the matter under this head.

8. The list of tebles :fn5 Er er:db' tlt 
- 

eTlir,D fih ftnfEl[ fblit

L-

8.

r,pe

The

the

ffi;;l". ffi;;...ffi;..#" fi,*';l *rffi;; J""*
tables in the text. One and a half spacing should be adopted for typing the

mattcr untlcr this lre :rd.

9. 'l'he list of'ligurcs should use exacth, the sirme cirptions as thet apgrcar bclou

the ligures in the tert. Onc and a hall'spuciug shoultl be arlollted lirr tl,pirrg thc

rnattcr un(lcr this head.

10. 
-l'hc list ol'svmbols, abbreliatiorr & nomencl:rture shoultl be tr'petl uith one

rrnd:r hall'line spacing. Stantlarcl slrnbols, abbrcvi:rtion etc shoultl be usctl.

I l. 'l'rrirring repurt should consist ol'I'ollou'ing chapters.

a. Chrrgttcr l- lltrotluction

ll. Chapter 2- Details ol'rlep:rrtmcnt/Areus llhere the studcnt unrlcrgonc

l)irectorate r-rf Tcch nical Educatiolr
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TYPING INSTRUCTIONS:

l. 'l'lrc lrrplarrt training re port rnust bc suhnritte<l irr -l n'o ('r-rpies (onc lirr dcgrartnrcnt untl

2"tl li,,'librrrrr') tlull signerl hr thc IlOt). Sturlcnts shoulrl also subnrit thc soft

c()l)\' oD CD in Ptll'ltlrrn:tt irr tlrc libfttrr.
2. Tlrc lcngth of thc tr:rirring rel)ort rnlrv l)c ll)out J0 to 50 pagc.

3. 'l'hc training rcport sh:rl1 bc cornl)utcr tlped (tlnglish- British, li'ont -f irncs

llonriur, Sizc-12 point) and printcd on .{-l size lta1ler.

-1. 'l'hc trairrirrg rcport shall bc hirrtl bountl lith colcr l)agc in pinli colour.'l'ltc

rranre ol'the stutlents, dcgrce, rluratiuu ot'truinilg periutl, institutc n:lnlc shall

bc ;r'intetl irr Boltl lllack letters on the co\er llilgc

-i. l'lre training rc;lort shall be t1 ;letl uith 1.5 linc spacing rritlr u nr:rrgin J.5 crn orr tlrc

lcll,2.5 cn.r on the top, antl 1,25 cnr on the right rntl at bottorn. E'rcr'1'pagc in tlrc

rcl)ort rnust hc rrunrbcretl. The plge nurnbering l)'onr aclinorrleclgerrrerrts lnd till thc

bcginning ol'thc introtluctrlrl chaptcr', should hc printctl in snrall Ronran nunrbers,

i.e, i, ii, iii, ir'...... 'l-hc pagc nuinher ot thc tirst pagc ol'cach chaptcr sh<lukl not he

;rrintccl (but rnust be accounterl lilr'). All ;lagc nurnbers l'ronr the sccontl pagc ol clclr

chlptcr shoulti bc printctl rrsing {rabic nurncrals, i.c.2,J,J,-5... All printctl llage

nurrrbers shoultl hc locatetl itt tlrc bottonr cenlr'c of tlre page.

6. [l thc training rcporti the title page lllel'er salnple shcet (inncr titlc pagcs)]

should bc givcu I'irst antl llrinte tl irr lrlach lctte rs.

7. 'l'hc talllc ol'cuntcnts shoulrl list illl hcadings lntl sull-hcirrlings.'I'hc title page arrtl

ccrtilicltcs rr ill not lintl a pllcc among thc itcnrs listcrl in thc Tablc ol'Clontcnts. One

anrl a hall linc spncing shoultl he atloptetl lilr t1'ping thc rnatle r untlcr this lrcutl.

tt. 'l'hc list ol'tablcs slrould usc c\lctly the saure captious as they' appear irllo\c

the tablcs in thc tcrt. Onc antl a hall'spacing shoultl bc adoptctl lor t1'ping thc

nrattcr urrtlcr this hcad.

9. 'Ihc list of figurcs should usc exlctl), tlrc srme captions irs the-!' appear belon

the ligures in tlre tert. Onc iln(l a hilll'spacing should lle adopted ltrr t1'pilrg the

nratter under tlris hcad.

10. l-lrc list ot'svnrbols, abhrcviatit)n & nonlenclature shoulrl bc t1'pcd uitlr one

:tnd it half linc sp:rcing. Starrdard s1'mbols, abbreviirtiuu ctc shoukl be userl.

I l. 'l'rainirrg rcllort shoukl consist ol'lolkxling chirpters.

a. Chalttcr l- lrrtrutlrrction

b. Clrapter 2- l)etails of tlcp:trtrrrcnt/Arcas ll'here the studcnt untlcrgone

l)i rectorate of Tech nical Eductrtion
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training.

(Report shall have chapters and each chapter should be numbered

separatel5,. A chapter ma1' he furthcr divided into sevcral divisions antl

sub-divisions depending on the content

c. Chapter 3- PO/Skills attained b'r, training.

d. Chapter 4- Qonclusion b1' the student

I8IS65P


